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General description

Summary of the facility: The audited facility, Ecose Konfeksiyon Ithalat Ihracat San ve Tic A.S was established in 2018 at
Babaeski in Kirklareli. The facility also has a branch in Kirikkale. The address is Dindogru Mah. Pehlivan Koyyolu Cimendere
Mevkii Beklerkume Evleri No:1/6 Babaeski, Kirklareli. The street number was changed by the municipality from 10 to 1/6. The
facility is specialized to manufacture men, women and children outwear. The facility has valid business license. The business
license was provided on 15.10.2018 and appeared valid. The business license number is 2018/06.

Summary of factory building structure: The facility is located in 1-storey building as tenant. The building is only occupied by the
facility. Total closed area is 5475 sgm. Currently, the facility is raising a new building near the facility building. The new building
will be used as warehouse building. The facility aims to complete the new building in 4 months.

Summary of production process: The facility produces men, women and children outwears. Cutting, sewing, ironing & packaging
and printing sections are available. Monthly capacity was declared as 250.000 per. month.

Summary for numbers of workers: The facility has a total of 372 employees (238 females and 134 males), including 39
administrative employees (23 females and 16 males), 4 security guards (4 males), 4 kitchen staff (3 females and 1 male), 4
cleaners (1 female and 3 males), 1 boiler (male), 3 maintenance workers (3 males) and 317 production workers (211 females
and 106 males).

Summary of working hours: The facility adopted finger printing system to record employees' working hours. 13 months' worth
of time records (from December 2020 and December 2021) existed. December 2021 (last month), November 2021 (last paid
month), August 2021 (peak month) and February 2021 (low month) were selected for review. 23 samples' December 2021
time records, 22 samples' November 2021 time and wage Records, 15 samples' August 2021 time and wage records and 12
samples' February 2021 time and wage records were reviewed. The employees work between 8:00-18:15 from Monday to
Friday with 2 tea breaks (10:00-10:15 and 16:00-16:15) and 45 min. meal break (12:30-13:15). The workers perform 9 hours per
day and 45 hours per week at the facility. As per the provided time attendance records the workers had worked max 11 hours
per day and 60 hours per week. On average they work 9.4 hours per day and 49 hours per week. However, the auditor reviewed
HR computer and found an excel file which name is Other Payments. The Other Payments file included excessive overtime
wages, unregistered workers' wages, juvenile workers' overtime wages and apprentices' overtime wages. Based on the excel
file 20 unregistered daily workers had worked in September 2021 for min 1 day and max 5 days. Afterwards, the management
shared cash wages records of the daily workers for the auditor's review. In and out times of the daily workers appeared in
these records. However, in these records in times noted as 8:00 and out times were noted as 18:15. Since these time records
appeared fabricated, working hours of the daily workers could not be fully verified. Based on the Other Payments excel file the
workers had worked until the next morning. However, these working practices did not appear in the provided time attendance
records. Moreover, based on the Other Payments excel file, the apprentices were paid for overtime practices. However, no
overtime practices appeared in their time attendance sheets as well. In addition, based on the time attendance records, the
juvenile employees have rest for 1 hours 45 minutes instead of 45 min meal break. However, CCTV records were reviewed on
the audit day and the auditor noticed that the juvenile workers have only 45 minutes rest for lunch as other workers. Moreover,
the juvenile employees had worked until 21:00 for 3 times in December 2021. It appeared in the provided time attendance
records.

Summary of compensation: The regular monthly salaries were paid in hourly rate to all employees between 1st and 5th of each
month. Based on the provided wage records all the wages are paid through bank. 12 months' worth of wage records (from
December 2020 and November 2021) existed. November 2021 (last paid month), August 2021 (peak month) and February
2021 (low month) were selected for review. 23 samples' December 2021 time records, 22 samples' November 2021 time and
wage Records, 15 samples' August 2021 time and wage records and 12 samples' February 2021 time and wage records

were reviewed. Lowest wage is 2557.59 TRY. All the production workers besides supervisors are paid the minimum wage.

The auditor reviewed the HR computer and found an excel file which name is Other Payments. Based on the excel file 20
unregistered daily workers had worked in September 2021 for min 1 day and max 5 days. Also at least 10 daily workers had
performed in August 2021. Afterwards, the management shared cash wages records of the daily workers for the auditor's
review. Based on these documents and computer records, the related workers' were paid 130 TRY per day. However, time
sheets of the related workers appeared fabricated (all in times were noted as 8:00 and all out times were noted as 18:15) wage
records of the daily workers could not be fully verified. These workers were not registered for Social Insurance. Based on the
Other Payments excel file the workers had worked until the next morning. However, these working practices did not appear

in the provided time attendance records. Moreover, based on the Other Payments excel file, the apprentices were paid for
overtime practices. However, no overtime practices appeared in their payrolls as well. Therefore, wage records could not be
verified. Meal and transportation allowances are not involved in severance pay. Production bonus wages appeared in the some
workers' payrolls. These bonus wages vary from the workers and months. There is no policy regarding bonus wages. Therefore,
bonus wages were not understandable as well. The management indicated that the supervisors decide how much bonus wages
are provided for the workers. There is no other calculation method on bonus wages.

The facility expressed that their peak months are May, June, July and August. Low months are declared as January and
February. The other months are same.

Health and Safety: All the site was toured. First the auditor started the tour from warehouse. The aisles were open and
accessible. The auditor noticed that fabrics were stored on carts with wheels at max around 4 meters height. No measure to
prevent falling of fabrics was taken. The related carts were not secured to ground either. The cutting section appeared well-
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organized. Safety guards were ensured for the cutting motors. The cutting section workers wore steel gloves. Fans were
established as heating system. Beam detectors are used in the production. Smoke detector was established in the dining hall.
Needle guards were missing in the sewing machines.

Auditor remarks:

1. Lead Auditor: Koray Cabir, APSCA Registration Number: RA 21701305.

2. There are no agencies used by the main auditee, which makes the agency labor contract not applicable.

3. There are no contractor used by the main auditee, which makes the contractor license or permit not applicable.

4. There are no collective bargaining agreements used by the main auditee, which makes the collective bargaining agreements
not applicable.

5. There are no government waivers obtained by the main auditee, which makes the government waivers not applicable.

6. #COVID-19: No employee was affected by COVID-19. This semi-announced initial assessment (3 days on-site day) started
on 3.1.2022 and ended on 5.1.2022. 1 BV field staff (Koray Cabir) was assigned to verify the overall compliance status of the
factory against the BSCI COC as well as applicable local laws.
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Site Details

Site : ECOSE KONFEKSIYON ITH. IHR. SAN. TIC. A.S.
Site amfori ID 1 792-000814-002

GICS Classification

Sector : Consumer Discretionary Industry : Textiles, Apparel & Luxury Goods
Industry Group : Consumer Durables & Apparel Sub Industry : Textiles

amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

340 Workers
2557 Monthly
2557 Monthly
3014 Monthly
23 Workers

124 Workers
216 Workers
134 Workers
238 Workers
0 Workers

0 Workers

0 Workers

0 Workers
19 Workers
23 Workers
3 Workers

0 Workers

8 Workers
12 Workers
0 Workers

0 Workers

7 Workers

3 Workers

0 Workers

0 Workers

0 Workers

0 Workers
134 Workers
238 Workers
0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers
14 Workers
0 Workers

4 Workers
12 Workers
11 Workers
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Findings

PA1: Social Management System

BSCI PRINCIPLES 1.4 - Based on satisfactory evidence, it was noted the facility has issues in performance area 6, therefore
there is a gap for this finding and this performance area is rated partially. Law: amfori COC
BSCI ILKELERI 1.4 - Tatmin edici delillere dayanarak, isletmenin 6 bolumlerinde uygunsuzluk oldugu icin bu bolumde kismi
uygunsuzluk mevcuttur. Kanun: amfori COC

BSCI PRINCIPLES 1.1 - Based on the satisfactory evidences, the factory has social policies and procedures in place, however
the facility did not set up effective management systems to avoid non -conformities noted on PA1, PA5, PA6, PA7, PA9, PA10,
PA12 and PA13. Despite there 372 employees, BSCI awareness trainings were provided for the 161 employees. Law: amfori
COoC
BSCI ILKELERI 1.1 - Tatmin edici kanitlara gore, fabrikanin sosyal politikalari ve proseduirleri vardir, ancak PA1, PA5, PAG,
PA7, PA9, PA10, PA12 ve PA13 de belirtilen uygunsuzluklari énlemek icin etkin yonetim sistemleri kurmamislardir. Firmada
372 ¢alisan olmasina karsin, BSCI farkindalik egitimi sadece 161 ¢alisana verilmistir. Kanun: amfori COC

BSCI PRINCIPLES 1.1 - Based on the satisfactory evidences, the factory has social policies and procedures in place, however
the facility did not set up effective management systems to avoid non -conformities noted on PA1, PA5, PAG, PA7, PA9, PA10,
PA12 and PA13. Despite there 372 employees, BSCI awareness trainings were provided for the 161 employees. Law: amfori
CcoC
BSCI ILKELERI 1.1 - Tatmin edici kanitlara gére, fabrikanin sosyal politikalari ve prosediirleri vardir, ancak PA1, PA5, PAG,
PA7, PA9, PA10, PA12 ve PA13 de belirtilen uygunsuzluklari dnlemek icin etkin yonetim sistemleri kurmamislardir. Firmada
372 calisan olmasina karsin, BSCI farkindalik egitimi sadece 161 ¢alisana verilmistir. Kanun: amfori COC

BSCI PRINCIPLES 1.4 - Based on satisfactory evidence, it was noted the facility has issues in performance area 6, therefore
there is a gap for this finding and this performance area is rated partially. Law: amfori COC
BSCI ILKELERI 1.4 - Tatmin edici delillere dayanarak, isletmenin 6 bolumlerinde uygunsuzluk oldugu icin bu bolumde kismi
uygunsuzluk mevcuttur. Kanun: amfori COC

PA 5: Fair Remuneration

BSCI PRINCIPLES 5.5 - Based on the satisfactory evidences, despite there are 372 employees annual leave committee was
not established. Law: In accordance with Annual Paid Leave Regulation,03.03.2004 Art 15
BSCI ILKELERI 5.5 - Firmada 372 calisan olmasina karsin yillik izin komitesi kurulmamistir. Kanun: Yillik Ucretli izin
Yonetmeligi, 03.03.2004 Madde 15

BSCI PRINCIPLES 5.5 - Based on the satisfactory evidences, despite the facility has 238 female workers no creche agreement
was present with an authorized childcare facility. Law: In accordance with Regulation on Working Conditions of Pregnant or
Breastfeeding Females, Breastfeeding Rooms and Childcare Facilities, No.28737, Date: 16.08.2013; Art. 13 — (2)
BSCI ILKELERI 5.5 - Tatmin edici kanitlara gére, firmada 238 kadin ¢alisan olmasina karsin uygun bir kres ile kres
sozlesmesi imzalanmamistir. Kanun: GEBE VEYA EMZIREN KADINLARIN GALISTIRILMA SARTLARIYLA EMZIRME
ODALARI VE COCUK BAKIM YURTLARINA DAIR YONETMELIK Oda ve Yurt Agma Yukamliligi Madde 13

BSCI PRINCIPLES 5.5 - Based on the satisfactory evidences, meal and transportation are not involved in severance pay. Law:
1475 Labor Article 30
BSCI ILKELERI 5.5 - Tatmin edici verilere gére, yol ve yemek kidem tazminatina dahil edilmemektedir. Kanun: 1475 Sayil Is
Kanunu Madde 30

BSCI PRINCIPLES 5.1 - Based on the satisfactory evidences, there were inconsistencies between the provided wage records
and cash wage records which found during the computer review. According to the provided wage records, all the wages are
paid through bank. However, based on the cash file records which were found in the computer unregistered daily workers had
performed at the facility. For instance, 20 daily workers had performed at the facility in September 2021. The facility workers had
worked until the next morning for overtime (overnight) in August and September 2021. The apprentices were paid for overtime.
However, these all working practices did not appear in the provided wage records. Therefore, wage records could not be fully
verified. The management shared cash wage records regarding the daily workers afterwards. Based on these documents and
computer records, the daily workers were paid 130 TRY per day. These records also contained in and out times of the daily
workers. In times were noted as 8:00 and out times were noted as 18:15 always. Since these records appeared fabricated, the
daily workers' wages could not be fully verified either. Law: In accordance with The Turkish Regulation on Overtime and Extra
Work art 10

BSCI ILKELERI 5.1 - Tatmin edici kanitlara gére, paylasilan 6deme kayitlari ile bilgisayar incelemesi sirasinda bulunan

elden 6deme kayitlari arasinda tutarsizliklar mevcuttur. Saglanan 6deme kayitlarina goére, tim maaslar bankadan

ddenmektedir. Ancak bilgisayar incelemesine gore, firmada kayit disi giinliikgiler calismistir. Ornegin Eylil 2021 de

20 glnluket firmada calismistir. Firma calisanlari Agustos ve Eylil 2021 de bir sonraki sabaha kadar mesai calismasi

yapmiglardir. Stajyerler mesai igcin 6deme almiglardir. Ancak bu kayitlar sunulan 6deme kayitlarinda gérinmemektedir.

Bu bakimdan édeme kayitlari tam olarak dogrulanamamistir. Firma daha sonra, gunlikguler icin yapilan elden 6deme

kayitlari paylasmistir. Bu kayitlara ve bilgisayar kayitlarina gére, gunlikgilere glnlik 130 TL 6denmistir. Bu kayitlar ek

olarak gunlukgulerin giris-cikis saatlerini de iceriyordu. TUm giris kayitlari 8:00, ¢ikis kayitlari da 18:15 olarak kaydedilmistir.
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PA 5: Fair Remuneration

Bu kayitlar gergekei goériinmediginden, giinlik¢l ¢alisan 6deme kayitlari da tam olarak dogrulanamam|§t|r. Kanun: IS
KANUNUNA ILISKIN FAZLA CALISMA VE FAZLA SURELERLE CALISMA YONETMELIGi Madde 10

BSCI PRINCIPLES 5.5 - Based on the satisfactory evidences, excessive overtime practices wages which above than 11 hours
per day and 60 hours per week, apprentices' overtime wages and daily workers' wages are not declared to Social Security
Institution. All these amounts are paid in cash. Law: In accordance with Social Insurance and General Health Insurance Law;
#5510/2006, Rev: 08.05.2008, Art. 80
BSCI ILKELERI 5.5 - Tatmin edici kanitlara gére, ginliik 11, haftalik 60 saati asan fazla mesailer, stajyerlerin mesaileri ve
glnlikgulerin maaslari SGK ya bildiriimemektedir. Tim bu tutarlar elden 6denmektedir. Kanun: Sosyal Sigortalar ve Genel
Saglik Sigortasi Kanunu; #5510/2006, Rev: 08.05.2008, Madde 80

BSCI PRINCIPLES 5.2 - Based on the satisfactory evidences, there were inconsistencies between the provided wage records
and cash wage records which found during the computer review. Based on the computer records, unregistered daily workers
had performed at the facility in August 2021 and September 2021. Also the workers had worked for excessive overtime
practices. Apprentice workers were paid for overtime practices as well. These all wages were paid in cash and not appear in
the provided wage records. Afterwards the management shared wage records for daily workers. However, the shared time
attendance records of the daily workers appeared fabricated. Therefore, wage records could not be fully verified. Law: In
accordance with The Turkish Regulation on Overtime and Extra Work art 10
BSCI ILKELERI 5.2 - Tatmin edici kanitlara gére, sunulan édeme kayitlari ile bilgisayar incelemesi sirasinda bulunan
kayitlar arasinda tutarsizlik mevcuttur. Bilgisayar kayitlarina gére,firmada Agustos 2021 ve Eylul 2021 aylarinda kayit
disi gunlikgller calismistir. Firmada calisanlar asiri fazla mesailer yapmislardir. Stajyerlere mesailer icin 6demeler
yapiimistir. Tim bu 6demeler sunulan 6deme kayitlarinda mevcut degildi. Sonradan, yonetim glnlikgulerin 6deme kayitlari
paylasmistir. Ancak ilgili gunlikgullerin zaman kayitlari gergekgi gériinmuyordu. Bu bakimdan, 6deme kayitlari tam olarak
dogrulanamamistir. Kanun: IS KANUNUNA ILISKIN FAZLA CALISMA VE FAZLA SURELERLE CALISMA YONETMELIGI
Madde 10

BSCI PRINCIPLES 5.5 - Based on the satisfactory evidences, the auditor reviewed HR computer and found out that
unregistered daily workers had performed at the facility in September and August 2021. Afterwards, the management shared
documents which contained daily workers' payments. Based on these documents 20 unregistered daily workers had worked
at the facility for min 1 day and max 5 days in September 2021 without Social Insurance. Law: Social insurance and General
Health Insurance Law # 5510 art 7,8
BSCI ILKELERI 5.5 - Tamin edici kanitlara gére, denetci insan Kaynaklari bilgisayarini inceledi ve firmada Agustos 2021
- Eylll 2021 aylarinda kayitdigi gunlikgulerin cahstigini tespit etti. Sonradan, firma denetgi ile ginlik ¢alisanlarin elden
o6demelerini iceren kayitlari paylagsmistir. Bu kayitlara gore, 20 gunlikci Eylul 2021 de minimum 1 maksimum 5 giin
sigortasiz olarak galismistir. Kanun: Sosyal Sigorta Ve Genel Saglik Sigortasi Kanunu, Madde 7,8

BSCI PRINCIPLES 5.3 - Based on the satisfactory evidences, some workers were paid via production bonus wages. These

bonus wages vary from the workers and months. For instance, 1 worker did not have any absenteeism work and he/she was

not paid via bonus wage. Another worker had absenteeism hours however he/she was paid bonus premium wage. There

is no system to evaluate workers' performance. No policy was present regarding the bonus premium system as well. The

management indicated that all the bonus wages amounts are determined by the supervisors without any calculation method.

The bonus premium system is not understandable. Law: In accordance with Turkish Labour Law # 4857 / 2003, ARTICLE 37
BSCI ILKELERI 5.3 - Tatmin edici kanitlara gére, firmada bazi galisanlara retim primi 6demesi yapilmistir. Bu prim
ddemeleri galisandan galisana ve aydan aya farklilik géstermektedir. Ornegin, 1 galisanin hig devamsizhidi bulunmamakta
fakat prim alamamis. Diger bir calisanin ise devamsizlik saatleri var fakat prim almis. Calisanlarin performanslarini
hesaplamak icin bir sistem mevcut degildir. Prim sistemi ile ilgili politika-prosedir de bulunmamaktadir. Yénetim primlerin
herhangi bir hesaplama olmadan tamamen ustalarca belirlendigini iletti. Prim sistemi anlasilir degildi. Kanun: TURK IS
KANUNU # 4857 / 2003,Madde 37

BSCI PRINCIPLES 5.1 - Based on the satisfactory evidences, there were inconsistencies between the provided wage records
and cash wage records which found during the computer review. According to the provided wage records, all the wages are
paid through bank. However, based on the cash file records which were found in the computer unregistered daily workers had
performed at the facility. For instance, 20 daily workers had performed at the facility in September 2021. The facility workers had
worked until the next morning for overtime (overnight) in August and September 2021. The apprentices were paid for overtime.
However, these all working practices did not appear in the provided wage records. Therefore, wage records could not be fully
verified. The management shared cash wage records regarding the daily workers afterwards. Based on these documents and
computer records, the daily workers were paid 130 TRY per day. These records also contained in and out times of the daily
workers. In times were noted as 8:00 and out times were noted as 18:15 always. Since these records appeared fabricated, the
daily workers' wages could not be fully verified either. Law: In accordance with The Turkish Regulation on Overtime and Extra
Work art 10

BSCI ILKELERI 5.1 - Tatmin edici kanitlara gére, paylasilan édeme kayitlari ile bilgisayar incelemesi sirasinda bulunan

elden 6deme kayitlari arasinda tutarsizliklar mevcuttur. Saglanan 6deme kayitlarina gore, tim maaslar bankadan

ddenmektedir. Ancak bilgisayar incelemesine gore, firmada kayit disi giinliikgiiler calismistir. Ornegin Eyliil 2021 de

20 gunlikel firmada galismistir. Firma cgalisanlari Agustos ve Eyliil 2021 de bir sonraki sabaha kadar mesai ¢alismasi

yapmiglardir. Stajyerler mesai igin 6deme almislardir. Ancak bu kayitlar sunulan 6deme kayitlarinda gériinmemektedir.

Bu bakimdan édeme kayitlari tam olarak dogrulanamamistir. Firma daha sonra, ginlikguler igin yapilan elden 6deme

kayitlari paylasmistir. Bu kayitlara ve bilgisayar kayitlarina gore, gunlikgilere glinlik 130 TL 6denmistir. Bu kayitlar ek

olarak gunlikgtlerin giris-cikis saatlerini de igeriyordu. Tim giris kayitlari 8:00, ¢ikis kayitlari da 18:15 olarak kaydedilmistir.
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PA 5: Fair Remuneration

Bu kayitlar gergekei gorinmediginden, giinliik¢l ¢alisan 6deme kayitlari da tam olarak dogrulanamam|§t|r. Kanun: IS
KANUNUNA ILISKIN FAZLA CALISMA VE FAZLA SURELERLE CALISMA YONETMELIGi Madde 10

BSCI PRINCIPLES 5.2 - Based on the satisfactory evidences, there were inconsistencies between the provided wage records
and cash wage records which found during the computer review. Based on the computer records, unregistered daily workers
had performed at the facility in August 2021 and September 2021. Also the workers had worked for excessive overtime
practices. Apprentice workers were paid for overtime practices as well. These all wages were paid in cash and not appear in
the provided wage records. Afterwards the management shared wage records for daily workers. However, the shared time
attendance records of the daily workers appeared fabricated. Therefore, wage records could not be fully verified. Law: In
accordance with The Turkish Regulation on Overtime and Extra Work art 10
BSCI ILKELERI 5.2 - Tatmin edici kanitlara gére, sunulan 6deme kayitlari ile bilgisayar incelemesi sirasinda bulunan
kayitlar arasinda tutarsizlik mevcuttur. Bilgisayar kayitlarina gére,firmada Agustos 2021 ve Eylul 2021 aylarinda kayit
disi gunlikgller gaismistir. Firmada calisanlar asiri fazla mesailer yapmislardir. Stajyerlere mesailer igin 6demeler
yapilmisgtir. Tim bu 6demeler sunulan 6deme kayitlarinda mevcut degildi. Sonradan, yonetim giinltkgulerin 6deme kayitlari
paylasmistir. Ancak ilgili glinlikgulerin zaman kayitlari gergekgi gérinmuyordu. Bu bakimdan, 6deme kayitlari tam olarak
dogrulanamamistir. Kanun: IS KANUNUNA ILISKIN FAZLA CALISMA VE FAZLA SURELERLE CALISMA YONETMELIGI
Madde 10

BSCI PRINCIPLES 5.3 - Based on the satisfactory evidences, some workers were paid via production bonus wages. These

bonus wages vary from the workers and months. For instance, 1 worker did not have any absenteeism work and he/she was

not paid via bonus wage. Another worker had absenteeism hours however he/she was paid bonus premium wage. There

is no system to evaluate workers' performance. No policy was present regarding the bonus premium system as well. The

management indicated that all the bonus wages amounts are determined by the supervisors without any calculation method.

The bonus premium system is not understandable. Law: In accordance with Turkish Labour Law # 4857 / 2003, ARTICLE 37
BSCI ILKELERI 5.3 - Tatmin edici kanitlara gére, firmada bazi ¢alisanlara tiretim primi 6demesi yapilmistir. Bu prim
ddemeleri galisandan galisana ve aydan aya farklilik gdstermektedir. Ornegin, 1 galisanin hi¢ devamsizhigi bulunmamakta
fakat prim alamamis. Diger bir calisanin ise devamsizlik saatleri var fakat prim almis. Calisanlarin performanslarini
hesaplamak icin bir sistem mevcut degildir. Prim sistemi ile ilgili politika-prosedir de bulunmamaktadir. Yénetim primlerin
herhangi bir hesaplama olmadan tamamen ustalarca belirlendigini iletti. Prim sistemi anlagilir degildi. Kanun: TURK iS
KANUNU # 4857 / 2003,Madde 37

BSCI PRINCIPLES 5.5 - Based on the satisfactory evidences, the auditor reviewed HR computer and found out that
unregistered daily workers had performed at the facility in September and August 2021. Afterwards, the management shared
documents which contained daily workers' payments. Based on these documents 20 unregistered daily workers had worked
at the facility for min 1 day and max 5 days in September 2021 without Social Insurance. Law: Social insurance and General
Health Insurance Law # 5510 art 7,8 BSCI PRINCIPLES 5.5 - Based on the satisfactory evidences, excessive overtime
practices wages which above than 11 hours per day and 60 hours per week, apprentices' overtime wages and daily workers'
wages are not declared to Social Security Institution. All these amounts are paid in cash. Law: In accordance with Social
Insurance and General Health Insurance Law; #5510/2006, Rev: 08.05.2008, Art. 80 BSCI PRINCIPLES 5.5 - Based on
the satisfactory evidences, meal and transportation are not involved in severance pay. Law: 1475 Labor Article 30 BSCI
PRINCIPLES 5.5 - Based on the satisfactory evidences, despite the facility has 238 female workers no creche agreement
was present with an authorized childcare facility. Law: In accordance with Regulation on Working Conditions of Pregnant
or Breastfeeding Females, Breastfeeding Rooms and Childcare Facilities, No.28737, Date: 16.08.2013; Art. 13 — (2) BSCI
PRINCIPLES 5.5 - Based on the satisfactory evidences, despite there are 372 employees annual leave committee was not
established. Law: In accordance with Annual Paid Leave Regulation,03.03.2004 Art 15
BSCI ILKELERI 5.5 - Tamin edici kanitlara gére, denetci insan Kaynaklari bilgisayarini inceledi ve firmada Agustos 2021
- Eylll 2021 aylarinda kayitdigi ginlikgulerin cahstigini tespit etti. Sonradan, firma denetgi ile ginlik ¢alisanlarin elden
o6demelerini iceren kayitlari paylagsmistir. Bu kayitlara gore, 20 gunlike¢i Eylul 2021 de minimum 1 maksimum 5 glin
sigortasiz olarak galismistir. Kanun: Sosyal Sigorta Ve Genel Saglik Sigortasi Kanunu, Madde 7,8 BSCI ILKELERI 5.5 -
Tatmin edici kanitlara gére, gunlik 11, haftalik 60 saati asan fazla mesailer, stajyerlerin mesaileri ve glnlikgulerin maaglari
SGK ya bildirilmemektedir. Tim bu tutarlar elden 6denmektedir. Kanun: Sosyal Sigortalar ve Genel Saglik Sigortasi Kanunu;
#5510/2006, Rev: 08.05.2008, Madde 80 BSCI ILKELERI 5.5 - Tatmin edici verilere gore, yol ve yemek kidem tazminatina
dahil edilmemektedir. Kanun: 1475 Sayili Is Kanunu Madde 30 BSCI ILKELERI 5.5 - Tatmin edici kanitlara gére, firmada
238 kadin galisan olmasina karsin uygun bir kres ile kres s6zlesmesi imzalanmamistir. Kanun: GEBE VEYA EMZIREN
KADINLARIN CALISTIRILMA SARTLARIYLA EMZIRME ODALARI VE COCUK BAKIM YURTLARINA DAIR YONETMELIK
Oda ve Yurt Agma Yikimliiligii Madde 13 BSCI ILKELERI 5.5 - Firmada 372 galisan olmasina karsin yillik izin komitesi
kurulmamistir. Kanun: Yillik Ucretli izin Yoénetmeligi, 03.03.2004 Madde 15

PA 6: Decent Working Hours

BSCI PRINCIPLES 6.3 - Based on satisfactory evidences, there were inconsistencies among the provided time attendance
records, computer and CCTV records. According to the provided records, the workers had worked max until 21:00 for overtime.
However, the auditor reviewed the computer and found an excel file which included excessive overtime wages, daily workers'
wages and apprentices' overtime wages. For instance, the workers had worked until the next morning in September and
August 2021. 20 daily workers had performed in September 2021. These working practices did not appear in the provided time
attendance records. The management shared time records for the daily workers who performed in September 2021. These
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records appeared fabricated. All the in and out times were same. Moreover, based on the time records, 1 hours 45 minutes are
provided for lunch break for the juvenile workers. However, CCTV records were reviewed on the audit day and noted that the
juvenile workers only have 45 minutes for lunch. Therefore, resting breaks could not be fully verified. Law: In accordance with
the Turkish Regulation on Working Hours Related to Labor Law, No: 25425, Date: 06.04.2004, Art. 9
BSCI ILKELERI 6.3- Tatmin edici kanitlara gére, saglanan zaman kayitlari ile incelenen bilgisayar ve kamera kayitlari
arasinda tutarsizlik mevcuttur. Saglanan kayitlara gére galisanlar maksimum 21:00 a kadar mesai yapmistir. Ancak
denetgi bilgisayar incelemesi yapmistir ve fazla mesai 6deleri, glinlikgli 6demeleri ve stajyer mesai 6demelerini iceren
excel dosyasini gdzlemlemistir. Ornegin, galisanlar Agustos ve Eyliil 2021 de sabahlama yapmislardir. 20 giinliikgii Eyliil
2021 de calismistir. Bu calismalar sunulan zaman kayitlarinda gérilmemektedir. Yonetim daha sonra Eylil 2021 ayinda
calisan gunlukgtlere iliskin zaman kayitlarini paylasmistir. Bu kayitlar sonrada olusturulmus gézikmektedir. TUm giris ve
cikis saatleri ayni gdézukmektedir. Ek olarak sunulan kayitlara gére geng galisanlar igin 6glen arasinda 1 saat 45 dakikalik
dinlenme suresi saglanmaktadir. Fakat denetim giini kamera kayitlari incelenmistir ve geng galisanlara sadece 45 dakika
dgle arasi verildigi gériilmistiir. Bu bakimdan dinlenme siireleri tam olarak dogrulanamamistir. Kanun: is Kanununa
iliskin Calisma Siireleri Yénetmeligi (06.04.2004 tarihli, 25425 sayili Resmi Gazetede yayimlanmistir.) Calisma Siiresinin
Belgelenmesi Madde 9

BSCI PRINCIPLES 6.1 - Based on satisfactory evidences, there were inconsistencies among the provided time attendance
records, computer and CCTV records. According to the provided records, the workers had worked max until 21:00 for overtime.
However, the auditor reviewed the computer and found an excel file which included excessive overtime wages, daily workers'
wages and apprentices' overtime wages. For instance, the workers had worked until the next morning in September and
August 2021. 20 daily workers had performed in September 2021. These working practices did not appear in the provided time
attendance records. The management shared time records for the daily workers who performed in September 2021. These
records appeared fabricated. All the in and out times were same. Moreover, based on the time records, 1 hours 45 minutes are
provided for lunch break for the juvenile workers. However, CCTV records were reviewed on the audit day and noted that the
juvenile workers only have 45 minutes for lunch. Therefore, weekly working hours could not be fully verified. Law: In accordance
with the Turkish Regulation on Working Hours Related to Labor Law, No: 25425, Date: 06.04.2004, Art. 9
BSCI ILKELERI 6.1 - Tatmin edici kanitlara gére, saglanan zaman kayitlari ile incelenen bilgisayar ve kamera kayitlari
arasinda tutarsizlik mevcuttur. Saglanan kayitlara gére galisanlar maksimum 21:00 a kadar mesai yapmistir. Ancak
denetgi bilgisayar incelemesi yapmistir ve fazla mesai 6deleri, glinlikgli 6demeleri ve stajyer mesai 6demelerini iceren
excel dosyasini gdzlemlemistir. Ornegin, galisanlar Agustos ve Eyliil 2021 de sabahlama yapmiglardir. 20 giinliikgii Eylil
2021 de calismistir. Bu galismalar sunulan zaman kayitlarinda gérilmemektedir. Yonetim daha sonra Eylil 2021 ayinda
calisan glnlikgulere iliskin zaman kayitlarini paylasmistir. Bu kayitlar sonrada olusturulmus gozikmektedir. Tim giris ve
cikis saatleri ayni gdézukmektedir. Ek olarak sunulan kayitlara gére geng galisanlar igin 8glen arasinda 1 saat 45 dakikalik
dinlenme suresi saglanmaktadir. Fakat denetim giinii kamera kayitlari incelenmistir ve geng galisanlara sadece 45 dakika
dgle arasi verildigi gériilmistiir. Bu bakimdan haftalik calisma siireleri tam olarak dogrulanamamistir. Kanun: is Kanununa
iligkin Calisma Siireleri Yénetmeligi (06.04.2004 tarihli, 25425 sayili Resmi Gazetede yayimlanmistir.) Caligma Siiresinin
Belgelenmesi Madde 9

BSCI PRINCIPLES 6.2 - Based on satisfactory evidences, there were inconsistencies among the provided time attendance
records, computer and CCTV records. According to the provided records, the workers had worked max until 21:00 for overtime.
However, the auditor reviewed the computer and found an excel file which included excessive overtime wages, daily workers'
wages and apprentices' overtime wages. For instance, the workers had worked until the next morning in September and
August 2021. 20 daily workers had performed in September 2021. These working practices did not appear in the provided time
attendance records. The management shared time records for the daily workers who performed in September 2021. These
records appeared fabricated. All the in and out times were same. Moreover, based on the time records, 1 hours 45 minutes are
provided for lunch break for the juvenile workers. However, CCTV records were reviewed on the audit day and noted that the
juvenile workers only have 45 minutes for lunch. Therefore, overtime hours could not be fully verified. Law: In accordance with
the Turkish Regulation on Working Hours Related to Labor Law, No: 25425, Date: 06.04.2004, Art. 9
BSCI ILKELERI 6.2 - Tatmin edici kanitlara gére, saglanan zaman kayitlari ile incelenen bilgisayar ve kamera kayitlari
arasinda tutarsizlik mevcuttur. Saglanan kayitlara gore ¢alisanlar maksimum 21:00 a kadar mesai yapmistir. Ancak
denetgi bilgisayar incelemesi yapmistir ve fazla mesai 6deleri, glinlik¢cli 6demeleri ve stajyer mesai 6demelerini iceren
excel dosyasini gézlemlemistir. Ornegin, calisanlar Agustos ve Eyliil 2021 de sabahlama yapmislardir. 20 giinliikgii
Eylil 2021 de calismistir. Bu ¢alismalar sunulan zaman kayitlarinda gérilmemektedir. Yonetim daha sonra Eylil 2021
ayinda calisan gunlikgtlere iliskin zaman kayitlarini paylasmistir. Bu kayitlar sonrada olusturulmus gézikmektedir. Tim
giris ve ¢ikis saatleri ayni gdézikmektedir. Ek olarak sunulan kayitlara gére geng calisanlar igin 6glen arasinda 1 saat 45
dakikalik dinlenme suresi saglanmaktadir. Fakat denetim giini kamera kayitlari incelenmistir ve geng calisanlara sadece
45 dakika 6gle arasi verildigi gériilmistiir. Bu bakimdan mesai saatleri tam olarak dogrulanamamistir. Kanun: is Kanununa
lliskin Calisma Siireleri Yénetmeligi (06.04.2004 tarihli, 25425 sayili Resmi Gazetede yayimlanmistir.) Calisma Siiresinin
Belgelenmesi Madde 9

BSCI PRINCIPLES 6.4 - Based on satisfactory evidences, there were inconsistencies among the provided time attendance
records, computer and CCTV records. According to the provided records, the workers had worked max until 21:00 for overtime.
However, the auditor reviewed the computer and found an excel file which included excessive overtime wages, daily workers'
wages and apprentices' overtime wages. For instance, the workers had worked until the next morning in September and
August 2021. 20 daily workers had performed in September 2021. These working practices did not appear in the provided time
attendance records. The management shared time records for the daily workers who performed in September 2021. These
records appeared fabricated. All the in and out times were same. Moreover, based on the time records, 1 hours 45 minutes are
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provided for lunch break for the juvenile workers. However, CCTV records were reviewed on the audit day and noted that the

juvenile workers only have 45 minutes for lunch. Therefore, rest days could not be fully verified. Law: In accordance with the

Turkish Regulation on Working Hours Related to Labor Law, No: 25425, Date: 06.04.2004, Art. 9
BSCI ILKELERI 6.4 - Tatmin edici kanitlara gére, saglanan zaman kayitlari ile incelenen bilgisayar ve kamera kayitlari
arasinda tutarsizlik mevcuttur. Saglanan kayitlara gére galisanlar maksimum 21:00 a kadar mesai yapmistir. Ancak
denetgi bilgisayar incelemesi yapmistir ve fazla mesai 6deleri, glinlikgli 6demeleri ve stajyer mesai 6demelerini iceren
excel dosyasini gdzlemlemistir. Ornegin, galisanlar Agustos ve Eyliil 2021 de sabahlama yapmuglardir. 20 giinliikgii
Eylil 2021 de galismistir. Bu galismalar sunulan zaman kayitlarinda gortilmemektedir. Yonetim daha sonra Eylil 2021
ayinda calisan gunlikgulere iliskin zaman kayitlarini paylasmistir. Bu kayitlar sonrada olusturulmus gézikmektedir. TUm
giris ve ¢ikis saatleri ayni gézikmektedir. Ek olarak sunulan kayitlara gére geng c¢alisanlar igin 6glen arasinda 1 saat 45
dakikalik dinlenme suresi saglanmaktadir. Fakat denetim giini kamera kayitlari incelenmistir ve geng galisanlara sadece
45 dakika dgle arasi verildigi gériilmistiir. Bu bakimdan hafta tatilleri tam olarak dogrulanamamistir. Kanun: is Kanununa
iliskin Calisma Siireleri Yénetmeligi (06.04.2004 tarihli, 25425 sayili Resmi Gazetede yayimlanmistir.) Calisma Siiresinin
Belgelenmesi Madde 9

BSCI PRINCIPLES 6.1 - Based on satisfactory evidences, there were inconsistencies among the provided time attendance
records, computer and CCTV records. According to the provided records, the workers had worked max until 21:00 for overtime.
However, the auditor reviewed the computer and found an excel file which included excessive overtime wages, daily workers'
wages and apprentices' overtime wages. For instance, the workers had worked until the next morning in September and
August 2021. 20 daily workers had performed in September 2021. These working practices did not appear in the provided time
attendance records. The management shared time records for the daily workers who performed in September 2021. These
records appeared fabricated. All the in and out times were same. Moreover, based on the time records, 1 hours 45 minutes are
provided for lunch break for the juvenile workers. However, CCTV records were reviewed on the audit day and noted that the
juvenile workers only have 45 minutes for lunch. Therefore, weekly working hours could not be fully verified. Law: In accordance
with the Turkish Regulation on Working Hours Related to Labor Law, No: 25425, Date: 06.04.2004, Art. 9
BSCI ILKELERI 6.1 - Tatmin edici kanitlara gére, saglanan zaman kayitlari ile incelenen bilgisayar ve kamera kayitlari
arasinda tutarsizlik mevcuttur. Saglanan kayitlara gore calisanlar maksimum 21:00 a kadar mesai yapmistir. Ancak
denetgi bilgisayar incelemesi yapmistir ve fazla mesai 6deleri, glinlik¢l 6demeleri ve stajyer mesai 6demelerini iceren
excel dosyasini gdzlemlemistir. Ornegin, galisanlar Agustos ve Eyliil 2021 de sabahlama yapmiglardir. 20 giinliikgii Eylil
2021 de calismistir. Bu calismalar sunulan zaman kayitlarinda gériilmemektedir. Yonetim daha sonra Eylil 2021 ayinda
calisan ginlukgtlere iliskin zaman kayitlarini paylagsmistir. Bu kayitlar sonrada olusturulmus gézikmektedir. TUm giris ve
cikis saatleri ayni gdézukmektedir. Ek olarak sunulan kayitlara gére geng galisanlar igin 6glen arasinda 1 saat 45 dakikalik
dinlenme suresi saglanmaktadir. Fakat denetim giini kamera kayitlari incelenmistir ve geng galisanlara sadece 45 dakika
dgle arasi verildigi gériilmistiir. Bu bakimdan haftalik calisma siireleri tam olarak dogrulanamamistir. Kanun: is Kanununa
iliskin Calisma Siireleri Yénetmeligi (06.04.2004 tarihli, 25425 sayili Resmi Gazetede yayimlanmistir.) Calisma Siiresinin
Belgelenmesi Madde 9

BSCI PRINCIPLES 6.2 - Based on satisfactory evidences, there were inconsistencies among the provided time attendance
records, computer and CCTV records. According to the provided records, the workers had worked max until 21:00 for overtime.
However, the auditor reviewed the computer and found an excel file which included excessive overtime wages, daily workers'
wages and apprentices' overtime wages. For instance, the workers had worked until the next morning in September and
August 2021. 20 daily workers had performed in September 2021. These working practices did not appear in the provided time
attendance records. The management shared time records for the daily workers who performed in September 2021. These
records appeared fabricated. All the in and out times were same. Moreover, based on the time records, 1 hours 45 minutes are
provided for lunch break for the juvenile workers. However, CCTV records were reviewed on the audit day and noted that the
juvenile workers only have 45 minutes for lunch. Therefore, overtime hours could not be fully verified. Law: In accordance with
the Turkish Regulation on Working Hours Related to Labor Law, No: 25425, Date: 06.04.2004, Art. 9
BSCI ILKELERI 6.2 - Tatmin edici kanitlara gére, saglanan zaman kayitlari ile incelenen bilgisayar ve kamera kayitlari
arasinda tutarsizlik mevcuttur. Saglanan kayitlara gére ¢alisanlar maksimum 21:00 a kadar mesai yapmistir. Ancak
denetgi bilgisayar incelemesi yapmistir ve fazla mesai 6deleri, glinlik¢cl 6demeleri ve stajyer mesai 6demelerini iceren
excel dosyasini gézlemlemistir. Ornegin, calisanlar Agustos ve Eyliil 2021 de sabahlama yapmislardir. 20 giinliikgii
Eylil 2021 de galismistir. Bu ¢alismalar sunulan zaman kayitlarinda gérilmemektedir. Yonetim daha sonra Eylil 2021
ayinda calisan gunlukgtlere iliskin zaman kayitlarini paylasmistir. Bu kayitlar sonrada olusturulmus gézikmektedir. Tim
giris ve ¢ikis saatleri ayni gézikmektedir. Ek olarak sunulan kayitlara gére geng ¢alisanlar igin 6glen arasinda 1 saat 45
dakikalik dinlenme suresi saglanmaktadir. Fakat denetim giini kamera kayitlari incelenmistir ve geng calisanlara sadece
45 dakika dgle arasi verildigi gériilmistiir. Bu bakimdan mesai saatleri tam olarak dogrulanamamustir. Kanun: is Kanununa
iliskin Calisma Siireleri Yoénetmeligi (06.04.2004 tarihli, 25425 sayili Resmi Gazetede yayimlanmistir.) Calisma Siiresinin
Belgelenmesi Madde 9

BSCI PRINCIPLES 6.3 - Based on satisfactory evidences, there were inconsistencies among the provided time attendance
records, computer and CCTV records. According to the provided records, the workers had worked max until 21:00 for overtime.
However, the auditor reviewed the computer and found an excel file which included excessive overtime wages, daily workers'
wages and apprentices' overtime wages. For instance, the workers had worked until the next morning in September and
August 2021. 20 daily workers had performed in September 2021. These working practices did not appear in the provided time
attendance records. The management shared time records for the daily workers who performed in September 2021. These
records appeared fabricated. All the in and out times were same. Moreover, based on the time records, 1 hours 45 minutes are
provided for lunch break for the juvenile workers. However, CCTV records were reviewed on the audit day and noted that the
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juvenile workers only have 45 minutes for lunch. Therefore, resting breaks could not be fully verified. Law: In accordance with

the Turkish Regulation on Working Hours Related to Labor Law, No: 25425, Date: 06.04.2004, Art. 9
BSCI ILKELERI 6.3- Tatmin edici kanitlara gére, saglanan zaman kayitlari ile incelenen bilgisayar ve kamera kayitlari
arasinda tutarsizlik mevcuttur. Saglanan kayitlara gére galisanlar maksimum 21:00 a kadar mesai yapmistir. Ancak
denetgi bilgisayar incelemesi yapmistir ve fazla mesai 6deleri, glinlikgli 6demeleri ve stajyer mesai 6demelerini iceren
excel dosyasini gdzlemlemistir. Ornegin, galisanlar Agustos ve Eyliil 2021 de sabahlama yapmislardir. 20 giinliikgii Eyliil
2021 de calismistir. Bu calismalar sunulan zaman kayitlarinda gérilmemektedir. Yonetim daha sonra Eylil 2021 ayinda
calisan gunlukgtlere iliskin zaman kayitlarini paylasmistir. Bu kayitlar sonrada olusturulmus géziikmektedir. Tum giris ve
cikis saatleri ayni géziikmektedir. Ek olarak sunulan kayitlara gére geng cgalisanlar igin 6dlen arasinda 1 saat 45 dakikalik
dinlenme suresi saglanmaktadir. Fakat denetim giini kamera kayitlari incelenmistir ve geng galisanlara sadece 45 dakika
dgle arasi verildigi gériilmistiir. Bu bakimdan dinlenme siireleri tam olarak dogrulanamamistir. Kanun: is Kanununa
iliskin Calisma Siireleri Yénetmeligi (06.04.2004 tarihli, 25425 sayili Resmi Gazetede yayimlanmistir.) Calisma Siiresinin
Belgelenmesi Madde 9

BSCI PRINCIPLES 6.4 - Based on satisfactory evidences, there were inconsistencies among the provided time attendance
records, computer and CCTV records. According to the provided records, the workers had worked max until 21:00 for overtime.
However, the auditor reviewed the computer and found an excel file which included excessive overtime wages, daily workers'
wages and apprentices' overtime wages. For instance, the workers had worked until the next morning in September and
August 2021. 20 daily workers had performed in September 2021. These working practices did not appear in the provided time
attendance records. The management shared time records for the daily workers who performed in September 2021. These
records appeared fabricated. All the in and out times were same. Moreover, based on the time records, 1 hours 45 minutes are
provided for lunch break for the juvenile workers. However, CCTV records were reviewed on the audit day and noted that the
juvenile workers only have 45 minutes for lunch. Therefore, rest days could not be fully verified. Law: In accordance with the
Turkish Regulation on Working Hours Related to Labor Law, No: 25425, Date: 06.04.2004, Art. 9
BSCI ILKELERI 6.4 - Tatmin edici kanitlara gére, saglanan zaman kayitlari ile incelenen bilgisayar ve kamera kayitlari
arasinda tutarsizlik mevcuttur. Saglanan kayitlara gére galisanlar maksimum 21:00 a kadar mesai yapmistir. Ancak
denetgi bilgisayar incelemesi yapmistir ve fazla mesai 6deleri, glinlikgl 6demeleri ve stajyer mesai 6demelerini iceren
excel dosyasini gézlemlemistir. Ornegin, calisanlar Agustos ve Eyliil 2021 de sabahlama yapmislardir. 20 giinliikgii
Eylil 2021 de galismistir. Bu ¢calismalar sunulan zaman kayitlarinda gérilmemektedir. Yonetim daha sonra Eylil 2021
ayinda calisan gunlikgtlere iliskin zaman kayitlarini paylasmistir. Bu kayitlar sonrada olusturulmus gézikmektedir. Tim
giris ve ¢ikis saatleri ayni gézikmektedir. Ek olarak sunulan kayitlara gére geng c¢alisanlar igin 6glen arasinda 1 saat 45
dakikalik dinlenme suresi saglanmaktadir. Fakat denetim giini kamera kayitlari incelenmistir ve geng ¢alisanlara sadece
45 dakika dgle arasi verildigi gériilmistiir. Bu bakimdan hafta tatilleri tam olarak dogrulanamamistir. Kanun: is Kanununa
iligkin Calisma Siireleri Yénetmeligi (06.04.2004 tarihli, 25425 sayili Resmi Gazetede yayimlanmistir.) Caligma Siiresinin
Belgelenmesi Madde 9

PA 7: Occupational Health and Safety

BSCI PRINCIPLES 7.15 - Based on the satisfactory evidences, there are 134 male and 238 female workers. 3 changing rooms
were dedicated for female workers and 2 changing rooms were dedicated for male workers. Despite there is possibility which
workers more than 50 can be available at the same time in changing rooms, only 1 emergency exit door was available in the
each changing room. Law: In accordance with the Regulation Protection Of Buildings Against Fire (19/12/2007) No : 26735 , art
39
BSCI ILKELERI 7.15 - Tatmin edici kanitlara gére firmada 134 erkek ve 238 kadin bulunmaktadir. 3 soyunma odasi kadinlar,
2 soyunma odasi da erkekler icin ayrilmistir. Ayni anda soyunma odalarinda 50 den fazla kisi olma olasiligina ragmen,
soyunma odalarinda sadece 1 acil gikis kapisi bulunmaktadir. Kanun: BINALARIN YANGINDAN KORUNMASI HAKKINDA
YONETMELIK (19/12/2007) No : 26735 Madde 39

BSCI PRINCIPLES 7.5 - Based on the satisfactory evidences, no OSH training was provided for the unregistered daily workers.
Law: In accordance with The Turkish Regulation for Occupational Health and Safety Method and Elements for Employees
(15.05.2013), art 6
BSCI ILKELERI 7.5 - Tatmin edici kanitlara gére, giinliikgli personellere ISG egitimi verilmedigi gériilmustir. Kanun:
CALISANLARIN IS SAGLIGI VE GUVENLIGI EGITIMLERININ USUL VE ESASLARI HAKKINDA YONETMELIK Resmi
Gazete Tarihi/Sayisi: 15.05.2013/28648 MADDE 6

BSCI PRINCIPLES 7.14 - Based on the satisfactory evidences, 3 fire extinguishers were partially obstructed by warning signs
which state fire extinguishers shall not be blocked. These, blockages were removed on the audit day. Law: In accordance with
The Turkish Regulation on the Health and Safety Measures Taken for the Buildings and Their Additions (17.07.2013) No:28710
Appendix-1
BSCI ILKELERI 7.14 - Tatmin edici kanitlara gére, 3 yangin tiipii, yangin tiipleri bloke ediimemeli yazan uyari levhalariyla
kismen engellenmistir. Bu engellemeler denetim giinii ortadan kaldiriimistir. Kanun: ISYERI BINA VE EKLENTILERINDE
ALINACAK SAGLIK VE GUVENLIK ONLEMLERINE ILISKIN YONETMELIK(17.07.2013) No:28710, EK -1

BSCI PRINCIPLES 7.18 - Based on the satisfactory evidences, there are 18 certified first aider staff. The facility is at low
hazardous class. Therefore, at least 1 first aider shall be provided for each 20 employees. 1 more first aider is needed. Law: In
accordance with First-aid Regulation (29.07.2015), No : 29429 Obligatory first-aid trained employee employment. Art 19
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BSCI ILKELERI 7.18 - Tatmin edici kanitlara gére, firmada 18 sertifikali ilk yardimci bulunmaktadir. Firma az tehlikeli
siniftadir. Dolayisiyla, her 20 ¢alisan icin en az 1 ilk yardimci personel bulundurulmalidir. 1 ilk yardimciya daha ihtiyag
bulunmaktadir. Kanun: ILKYARDIM YONETMELIGI Resmi Gazete Tarihi/Sayisi: 29.07.2015 / 29429 Ilkyardimci
bulundurulmasi MADDE 19

BSCI PRINCIPLES 7.15 - Based on the satisfactory evidences, the emergency exit door which leads to printing section from
sewing section is an electrical rolling door. The rolling door has sensor and stops when an object is present under the door.
However, the related rolling doors are inactivated when energy power off. And those door are being unable to use. Law: In
accordance with the Regulation on Protection Of Buildings Against Fire (19.12.2007 ), Art 47, (1)
BSCI ILKELERI 7.15- Tatmin edici kanitlara gore, dikim béliimiinden baski bélimiine gegisi sadlayan acil ¢cikis kapisi
yukarindan asagiya inen sarmal kapidir. ilgili kapilarin sensér vardir ve altinda bir cisim oldugunda durur. Ancak, ilgili kapilar
elektrik kesildiginde devre digi kalmaktadir. Bu durumda acil gikig kapilari kullanilimaz olur. Kanun: BINALARIN YANGINDAN
KORUNMASI HAKKINDA YONETMELIK (19.12.2007) Kagis yolu kapilari MADDE 47- (1)

BSCI PRINCIPLES 7.1 - Based on the satisfactory evidences, some non-conformities were noted under PA7. That's why some
gaps occurred. Law: amfori COC
BSCI ILKELERI 7.1 - Tatmin edici kanitlara gére, Performans Alani 7 de bazi uygunsuzluklar not edilmistir. Bu bakimdan bu
bélimde bosluklar ortaya ¢ikmistir. Kanun: amfori COC

BSCI PRINCIPLES 7.6 - Based on the satisfactory evidences, the printing section workers did not wear gloves and chemical

masks as requested by MSDS forms . Moreover, no apron was provided to the printing section workers. The workers

who handle with chemicals use their own clothes and their clothes appeared painted on the audit day. In addition the

workers did not use medical masks. Law: Turkish Regulation on the Usage of the Personnel Protective Equipments in the

Workplace(02.07.2013), No.28695 Article 5
BSCI ILKELERI 7.6 - Tatmin edici kanitlara gére, baski béliimii galisanlari denetim giinii MSDS formlarinda yazildigi gibi
kimyasal maske ve eldiven kullanmiyorlardi. Ek olarak, baski b6limu galisanlarina is giysisi veriimemistir. Kinyasallarla
calisan bu calisanlar kendi giysileriyle calismaktadirlar ve giysileri denetim guiinu boyaliydi. Ayrica, ¢alisanlar medikal
maske de kullanmamaktadir. Kanun: KISISEL KORUYUCU DONANIMLARIN iSYERLERINDE KULLANILMASI HAKKINDA
YONETMELIK R.Gazete N0.28695 R.G. Tarihi: 02.07.2013 MADDE 5

BSCI PRINCIPLES 7.1 - Based on the satisfactory evidences, fabrics were stored on carts with wheels at max around 4
meters height. No measure to prevent falling of fabrics was taken. The related carts were not secured to ground either. Law: In
accordance with Occupational Health and Safety Law (30/6/2012)
BSCI ILKELERI 7.1 - Tatmin edici kanitlara gére, kumaslar maksimum 4 metre yiikseklikte kumas arabalarinin izerinden
depolanmistir. Kumaslarin diismesini engelleyecek bir dnlem alinmamuistir. iigili kumas arabalari da yerlere monte
edilmemistir. Kanun: iS SAGLIGI VE GUVENLIGI KANUNU(30/06/2012) MADDE 4

BSCI PRINCIPLES 7.13 - Based on the satisfactory evidences, there is no indicator regarding irons in the electricity grounding
report. No grounding measurement was conducted for irons. Law: In accordance with Turkish Regulation about Occupational
Health and Safety circumstances using work equipments (25/04/2013) No: 28628 Addition IlI
BSCI ILKELERI 7.13 - Tatmin edici kanitlara gére, topraklama 6lciimiinde iitiiler ile ilgili herhangi bir ibare bulunmamaktadir.
Utiiler icin topraklama élciimii yapilmamistir. Kanun: IS EKIPMANLARININ KULLANIMINDA SAGLIK VE GUVENLIK
SARTLARI YONETMELIGI EK-lII

BSCI PRINCIPLES 7.17 - Based on the satisfactory evidences, 16 of the 20 sampled sewing machines were not covered
with needle guards on the audit day. Law: In accordance with Turkish Regulation about Occupational Health and Safety
circumstances using work equipments (25/04/2013) Appendix |
BSCI ILKELERI 7.17 - Tatmin edici kanitlara gére, 20 érneklenen dikis makinesinden 16 sinda igne koruyucu olmadigi
gorilmiistiir. Kanun: IS EKIPMANLARININ KULLANIMINDA SAGLIK VE GUVENLIK SARTLARI YONETMELIGI Resmi
Gazete Tarihi: 25.04.2013 Sayis1:28628 - EK 1

BSCI PRINCIPLES 7.1 - Based on the satisfactory evidences, some non-conformities were noted under PA7. That's why some
gaps occurred. Law: amfori COC BSCI PRINCIPLES 7.1 - Based on the satisfactory evidences, fabrics were stored on carts
with wheels at max around 4 meters height. No measure to prevent falling of fabrics was taken. The related carts were not
secured to ground either. Law: In accordance with Occupational Health and Safety Law (30/6/2012)
BSCI ILKELERI 7.1 - Tatmin edici kanitlara gére, Performans Alani 7 de bazi uygunsuzluklar not edilmistir. Bu bakimdan
bu béliimde bosluklar ortaya ¢cikmistir. Kanun: amfori COC BSCI ILKELERI 7.1 - Tatmin edici kanitlara gére, kumaslar
maksimum 4 metre ylkseklikte kumas arabalarinin tizerinden depolanmistir. Kumaslarin diismesini engelleyecek
bir 6nlem alinmamistir. ligili kumas arabalari da yerlere monte edilmemistir. Kanun: IS SAGLIGI VE GUVENLIGI
KANUNU(30/06/2012) MADDE 4

BSCI PRINCIPLES 7.5 - Based on the satisfactory evidences, no OSH training was provided for the unregistered daily workers.
Law: In accordance with The Turkish Regulation for Occupational Health and Safety Method and Elements for Employees
(15.05.2013), art 6
BSCI ILKELERI 7.5 - Tatmin edici kanitlara gére, glinliikgli personellere iSG egitimi verilmedigi gériilmistir. Kanun:
CALISANLARIN IS SAGLIGI VE GUVENLIGI EGITIMLERININ USUL VE ESASLARI HAKKINDA YONETMELIK Resmi
Gazete Tarihi/Sayisi: 15.05.2013/28648 MADDE 6

BSCI PRINCIPLES 7.6 - Based on the satisfactory evidences, the printing section workers did not wear gloves and chemical
masks as requested by MSDS forms . Moreover, no apron was provided to the printing section workers. The workers
who handle with chemicals use their own clothes and their clothes appeared painted on the audit day. In addition the
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workers did not use medical masks. Law: Turkish Regulation on the Usage of the Personnel Protective Equipments in the
Workplace(02.07.2013), No.28695 Article 5
BSCI ILKELERI 7.6 - Tatmin edici kanitlara gére, baski bélimi galiganlari denetim giinii MSDS formlarinda yazildigi gibi
kimyasal maske ve eldiven kullanmiyorlardi. Ek olarak, baski bélimu ¢alisanlarina is giysisi verilmemistir. Kinyasallarla
galisan bu calisanlar kendi giysileriyle calismaktadirlar ve giysileri denetim guinii boyaliydi. Ayrica, ¢galisanlar medikal
maske de kullanmamaktadir. Kanun: KISISEL KORUYUCU DONANIMLARIN iISYERLERINDE KULLANILMASI HAKKINDA
YONETMELIK R.Gazete No0.28695 R.G. Tarihi: 02.07.2013 MADDE 5

BSCI PRINCIPLES 7.13 - Based on the satisfactory evidences, there is no indicator regarding irons in the electricity grounding
report. No grounding measurement was conducted for irons. Law: In accordance with Turkish Regulation about Occupational
Health and Safety circumstances using work equipments (25/04/2013) No: 28628 Addition IlI
BSCI ILKELERI 7.13 - Tatmin edici kanitlara gére, topraklama élgiimiinde (tiiler ile ilgili herhangi bir ibare bulunmamaktadir.
Utiiler igin topraklama élgiimii yapilmamstir. Kanun: IS EKIPMANLARININ KULLANIMINDA SAGLIK VE GUVENLIK
SARTLARI YONETMELIGI EK-lII

BSCI PRINCIPLES 7.14 - Based on the satisfactory evidences, 3 fire extinguishers were partially obstructed by warning signs
which state fire extinguishers shall not be blocked. These, blockages were removed on the audit day. Law: In accordance with
The Turkish Regulation on the Health and Safety Measures Taken for the Buildings and Their Additions (17.07.2013) No:28710
Appendix-1
BSCI ILKELERI 7.14 - Tatmin edici kanitlara gére, 3 yangin tiipii, yangin tiipleri bloke edilmemeli yazan uyari levhalariyla
kismen engellenmistir. Bu engellemeler denetim giinii ortadan kaldirilmistir. Kanun: ISYERI BINA VE EKLENTILERINDE
ALINACAK SAGLIK VE GUVENLIK ONLEMLERINE ILISKIN YONETMELIK(17.07.2013) No:28710, EK -1

BSCI PRINCIPLES 7.15 - Based on the satisfactory evidences, the emergency exit door which leads to printing section from
sewing section is an electrical rolling door. The rolling door has sensor and stops when an object is present under the door.
However, the related rolling doors are inactivated when energy power off. And those door are being unable to use. Law: In
accordance with the Regulation on Protection Of Buildings Against Fire (19.12.2007 ), Art 47, (1) BSCI PRINCIPLES 7.15 -
Based on the satisfactory evidences, there are 134 male and 238 female workers. 3 changing rooms were dedicated for female
workers and 2 changing rooms were dedicated for male workers. Despite there is possibility which workers more than 50 can
be available at the same time in changing rooms, only 1 emergency exit door was available in the each changing room. Law: In
accordance with the Regulation Protection Of Buildings Against Fire (19/12/2007) No : 26735 , art 39
BSCI ILKELERI 7.15- Tatmin edici kanitlara gére, dikim béliimiinden baski béliimiine gegisi saglayan acil ¢ikis kapisi
yukarindan asagiya inen sarmal kapidir. ilgili kapilarin sensér vardir ve altinda bir cisim oldugunda durur. Ancak, ilgili kapilar
elektrik kesildiginde devre disi kalmaktadir. Bu durumda acil gikis kapilari kullanilmaz olur. Kanun: BINALARIN YANGINDAN
KORUNMASI| HAKKINDA YONETMELIK (19.12.2007) Kagis yolu kapilart MADDE 47- (1) BSCI ILKELERI 7.15 - Tatmin
edici kanitlara gore firmada 134 erkek ve 238 kadin bulunmaktadir. 3 soyunma odasi kadinlar, 2 soyunma odasi da erkekler
icin ayrilmistir. Ayni anda soyunma odalarinda 50 den fazla kisi olma olasiligina ragmen, soyunma odalarinda sadece 1 acil
cikis kapisi bulunmaktadir. Kanun: BINALARIN YANGINDAN KORUNMASI HAKKINDA YONETMELIK (19/12/2007) No :
26735 Madde 39

BSCI PRINCIPLES 7.17 - Based on the satisfactory evidences, 16 of the 20 sampled sewing machines were not covered
with needle guards on the audit day. Law: In accordance with Turkish Regulation about Occupational Health and Safety
circumstances using work equipments (25/04/2013) Appendix |
BSCI ILKELERI 7.17 - Tatmin edici kanitlara gére, 20 érneklenen dikis makinesinden 16 sinda igne koruyucu olmadigi
gérilmistir. Kanun: IS EKIPMANLARININ KULLANIMINDA SAGLIK VE GUVENLIK SARTLARI YONETMELIGI Resmi
Gazete Tarihi: 25.04.2013 Sayis1:28628 - EK 1

BSCI PRINCIPLES 7.18 - Based on the satisfactory evidences, there are 18 certified first aider staff. The facility is at low
hazardous class. Therefore, at least 1 first aider shall be provided for each 20 employees. 1 more first aider is needed. Law: In
accordance with First-aid Regulation (29.07.2015), No : 29429 Obligatory first-aid trained employee employment. Art 19
BSCI ILKELERI 7.18 - Tatmin edici kanitlara gére, firmada 18 sertifikali ilk yardimci bulunmaktadir. Firma az tehlikeli
siniftadir. Dolayisiyla, her 20 calisan i¢in en az 1 ilk yardimci personel bulundurulmalidir. 1 ilk yardimciya daha ihtiyag
bulunmaktadir. Kanun: ILKYARDIM YONETMELIGI Resmi Gazete Tarihi/Sayisi: 29.07.2015 / 29429 Ilkyardimci
bulundurulmasi MADDE 19

PA 9: Special Protection for Young Workers

BSCI PRINCIPLES 9.6 - Based on the satisfactory evidences, the young employees' working hours exceeded the legal limits.
In accordance with provided time attendance records, the juvenile employees work between 8:00-18:15 from Monday to Friday,
and 1 hour 45 minutes lunch break is provided for them instead of 45 minutes. However, on the audit day CCTV records were
reviewed and the auditor noticed that they were taken only 45 minutes meal break as other workers. Moreover, as per the
provided time attendance records, they had worked until 21:00 for overtime for 3 times in December 2021. In conclusion, the
juvenile employees work more than 8 hours per day and 40 hours per week. In addition, the young workers' working hours could
not be fully verified due to inconsistencies among the provided time attendance records and CCTV records. Law: In accordance
with Turkish Labour Law # 4857 / 2003, ARTICLE 71
BSCI ILKELERI 9.6 - Tatmin edici verilere gére, geng calisanlarin galisma siireleri resmi limitleri asmaktadir. Sunulan zaman
kayitlarina gore geng ¢alisanlar Pazartesiden Cuman ya 8:00-18:15 arasi calismaktadir ve kendilerine yemek arasi 45
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dakika yerine 1 saat 45 dakika verilmektedir. Ancak, denetim giini kamera kayitlari incelenmistir ve geng galisanlarin diger
isciler gibi 6gle arasini 45 dakika kullandigi géralmustur. Ek olarak sunulan zaman kayitlarina gére, geng calisanlar Aralik
2021 ayinda 3 kez aksam 21:00 a kadar mesai galismasi yapmislardir. Sonug olarak, geng galisanlar giinde 8 haftada 40
saatten fazla calismaktadir. Ek olarak kamera kayitlari ve sunulan zaman kayitlari arasindaki tutarsizlik nedeniyle gen¢
calisanlarin zaman kayitlari da tam olarak dogrulanamamistir. Kanun: TURK IS KANUNU # 4857 / 2003, Madde 71

BSCI PRINCIPLES 9.6 - Based on the satisfactory evidences, the young employees' working hours exceeded the legal limits.
In accordance with provided time attendance records, the juvenile employees work between 8:00-18:15 from Monday to Friday,
and 1 hour 45 minutes lunch break is provided for them instead of 45 minutes. However, on the audit day CCTV records were
reviewed and the auditor noticed that they were taken only 45 minutes meal break as other workers. Moreover, as per the
provided time attendance records, they had worked until 21:00 for overtime for 3 times in December 2021. In conclusion, the
juvenile employees work more than 8 hours per day and 40 hours per week. In addition, the young workers' working hours could
not be fully verified due to inconsistencies among the provided time attendance records and CCTV records. Law: In accordance
with Turkish Labour Law # 4857 / 2003, ARTICLE 71
BSCI ILKELERI 9.6 - Tatmin edici verilere gore, geng calisanlarin ¢calisma siireleri resmi limitleri asmaktadir. Sunulan zaman
kayitlarina gére geng calisanlar Pazartesiden Cuman ya 8:00-18:15 arasi ¢alismaktadir ve kendilerine yemek arasi 45
dakika yerine 1 saat 45 dakika verilmektedir. Ancak, denetim gliinii kamera kayitlari incelenmistir ve geng galisanlarin diger
isciler gibi 6gle arasini 45 dakika kullandigi gérilmdstir. Ek olarak sunulan zaman kayitlarina gére, geng calisanlar Aralik
2021 ayinda 3 kez aksam 21:00 a kadar mesai galismasi yapmislardir. Sonug olarak, geng galisanlar giinde 8 haftada 40
saatten fazla galismaktadir. Ek olarak kamera kayitlari ve sunulan zaman kayitlar arasindaki tutarsizlik nedeniyle geng
calisanlarin zaman kayitlari da tam olarak dogrulanamamistir. Kanun: TURK IS KANUNU # 4857 / 2003, Madde 71

PA 10: No Precarious Employment

BSCI PRINCIPLES 10.1 -Based on the satisfactory evidences, the auditor reviewed the HR computer and noticed daily workers
had performed in September and August 2021. At least 20 daily workers in September 2021 and 10 daily workers in August
2021 had performed at the facility. Neither personal file nor labor contract was organized for them. Law: In accordance with
Turkish Labour Law # 4857 / 2003, ARTICLE 75
BSCI ILKELERI 10.1 - Tatmin edici kanitlara ggre denetgi IK bilgisayarini incelemistir ve Eyliil 2021- Agustos 2021 de
glnlikgulerin firmada calistigini tespit etmistir. Eyltl 2021 de en az 20, Agustos 2021 de en az 10 gunlukgt firmada
calismistir. Bu galiganlar ne personel dosyasi ne de is sdzlesmesi saglanmamistir. Kanun: 4857 Tiirk is Kanunu isci 6zliik
dosyasi MADDE 75

BSCI PRINCIPLES 10.2 -Based on the satisfactory evidences, the auditor reviewed the HR computer and noticed daily workers
had performed in September and August 2021. At least 20 daily workers in September 2021 and 10 daily workers in August
2021 had performed at the facility. The facility did not provide labor contract for the daily workers. Law: In accordance with
Turkish Labor Law # 4857 / 2003, ARTICLE 8
BSCI ILKELERI 10.2 - Tatmin edici kanitlara ggre denetgi IK bilgisayarini incelemistir ve Eylil 2021- Agustos 2021 de
gUnlikgulerin firmada calistigini tespit etmistir. Eylul 2021 de en az 20, Agustos 2021 de en az 10 gunlukgt firmada
calismistir. Bu calisanlar is sézlesmesi saglanmamistir. Kanun: TURK IS KANUNU # 4857 / 2003, Madde 8

BSCI PRINCIPLES 10.1 -Based on the satisfactory evidences, the auditor reviewed the HR computer and noticed daily workers
had performed in September and August 2021. At least 20 daily workers in September 2021 and 10 daily workers in August
2021 had performed at the facility. Neither personal file nor labor contract was organized for them. Law: In accordance with
Turkish Labour Law # 4857 / 2003, ARTICLE 75
BSCI ILKELERI 10.1 - Tatmin edici kanitlara ggre denetgi IK bilgisayarini incelemistir ve Eylil 2021- Agustos 2021 de
gunlukgulerin firmada calistigini tespit etmistir. Eylil 2021 de en az 20, Agustos 2021 de en az 10 glnlikei firmada
calismistir. Bu calisanlar ne personel dosyasi ne de is sdzlesmesi saglanmamistir. Kanun: 4857 Tiirk s Kanunu lsci 6zliik
dosyasi MADDE 75

BSCI PRINCIPLES 10.2 -Based on the satisfactory evidences, the auditor reviewed the HR computer and noticed daily workers
had performed in September and August 2021. At least 20 daily workers in September 2021 and 10 daily workers in August
2021 had performed at the facility. The facility did not provide labor contract for the daily workers. Law: In accordance with
Turkish Labor Law # 4857 / 2003, ARTICLE 8
BSCI ILKELERI 10.2 - Tatmin edici kanitlara ggre denetgi IK bilgisayarini incelemistir ve Eylil 2021- Agustos 2021 de
gunlukgulerin firmada galistigini tespit etmistir. Eylil 2021 de en az 20, Agustos 2021 de en az 10 glnlikeu firmada
calismistir. Bu calisanlar is sézlesmesi saglanmamistir. Kanun: TURK IS KANUNU # 4857 / 2003, Madde 8

PA 12: Protection of the Environment

BSCI PRINCIPLES 12.4 - Based on the satisfactory evidences, the facility does have an approved waste management plan.
The plan was sent to ministry for approval. There is no designated are for hazardous wastes. Hazardous wastes are not
delivered to authorized disposal companies. All the hazardous wastes were throwed to bin directly. Therefore, no record for
hazardous waste exists as well. Law: In accordance with Regulation on Control of Hazardous Waste Article 13
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BSCI ILKELERI 12.4 - Tatmin edici kanitlara gére firmanin onayl bir endlistriyel atik yénetim plani mevcut degildir. Plan
onay igin bakanliga gonderilmistir. Tehlikeli atiklarin depolanmasi igin bir alan yaratiimamistir. Tehlikeli atiklar yetkili
firmalara teslim edilmemektedir. Dogrudan ¢épe atilmaktadir. Bu bakimdan tehlike atik kayitlari da mevcut degildir. Kanun:
TEHLIKELI ATIKLARIN KONTROLU YONETMELIiGI(14.03.2005) Resmi Gazete Sayisi: 25755 Madde 13

BSCI PRINCIPLES 12.3 - Based on the satisfactory evidences, the factory does not have Well Water Usage permission. Law:
167 on Well Water 20.7.1961
BSCI ILKELERI 12.3 - Tatmin edici kanitlara gére, Firma’da Kuyu Suyu Kullanim Izni mevcut degildir. Kanun: 167 Sayili
Yeralti Sulari Hakkinda Kanun 20.7.1961

BSCI PRINCIPLES 12.3 - Based on the satisfactory evidences, the factory does not have Well Water Usage permission. Law:
167 on Well Water 20.7.1961
BSCI ILKELERI 12.3 - Tatmin edici kanitlara gére, Firma’da Kuyu Suyu Kullanim Izni mevcut degildir. Kanun: 167 Sayili
Yeralti Sulari Hakkinda Kanun 20.7.1961

BSCI PRINCIPLES 12.4 - Based on the satisfactory evidences, the facility does have an approved waste management plan.
The plan was sent to ministry for approval. There is no designated are for hazardous wastes. Hazardous wastes are not
delivered to authorized disposal companies. All the hazardous wastes were throwed to bin directly. Therefore, no record for
hazardous waste exists as well. Law: In accordance with Regulation on Control of Hazardous Waste Article 13
BSCI ILKELERI 12.4 - Tatmin edici kanitlara gére firmanin onayl bir endiistriyel atik ydnetim plani mevcut degildir. Plan
onay i¢in bakanliga génderilmigstir. Tehlikeli atiklarin depolanmasi icin bir alan yaratiimamistir. Tehlikeli atiklar yetkili
firmalara teslim edilmemektedir. Dogrudan ¢épe atilmaktadir. Bu bakimdan tehlike atik kayitlari da mevcut degildir. Kanun:
TEHLIKELI ATIKLARIN KONTROLU YONETMELIGI(14.03.2005) Resmi Gazete Sayisi: 25755 Madde 13

PA 13: Ethical Business Behaviour

BSCI PRINCIPLES 13.2 - Based on the satisfactory evidences. there were inconsistencies between the provided time-wage
records and computer-CCTV records. According to the time attendance records the workers had worked max until 21:00
and apprentice workers do not perform overtime practices. As per the provided wage records all the wages are paid through
bank. However, the auditor reviewed the HR computer and found an excel file which contained excessive overtime wages,
daily workers' wages and apprentices' overtime wages records. According to the file at least 20 daily workers in September
2021 and at least 10 daily workers in August 2021 performed at the facility. Afterwards, the management shared payment
records regarding the daily workers. These records also included in and out times of the daily workers. These times appeared
fabricated. All in and all out times were noted same. Moreover, based on the provided time attendance records the juvenile
workers are taken 1 hour 45 minutes for lunch break. However, CCTV records were reviewed on the audit day noticed that the
juvenile workers are taken only 45 minutes for lunch break as other workers. Therefore, working hours and wages could not be
fully verified. Law: amfori COC
BSCI ILKELERI 13.2 - Tatmin edici verilere gére, sunulan zaman-6deme kayitlari ile incelenen kamera-bilgisayar kayitlari
arasinda tutarsizliklar mevcuttur. Sunulan zaman kayitlarina gore ¢alisanlar maksimum aksam 21:00 a kadar calismistir
ve stajyerler hic mesai yapmamistir. Sunulan 6deme kayitlarina gére tim Ucretler banka yoluyla yapiimaktadir. Ancak
denetci bilgisayar incelemesi yapmis ve fazla mesai 6demeleri, glinlik¢i 6demeleri, stajyer mesai 6demelerini igeren bir
excel dosyasi bulmustur. Bu excel dosyasina gore, Eylil 2021 de en az 20, Adustos 2021 de en az 10 gunlikgl firmada
calismistir. Daha sonra firma ginliikgulere yapilan 6demeleri denetgi ile paylasmistir. Bu kayitlar ayni zaman gunlikgulerin
giris ¢ikis saatlerini de igeriyordu. Fakat zaman kayitlari gercekgi gérinmuyordu. Tum giris ve ¢ikis saatleri ayni sekilde not
edilmisti. Ek olarak sunulan zaman kayitlarina gére, genc caligsanlara 6gle arasi igin 1 saat 45 dakika sure veriliyordu. Ancak
denetim ginu kamera kayitlari incelenmigstir ve geng galisanin 6gle arasini diger calisanlari gibi 45 dakika olarak kullandigi
gorlilmustir. Bu bakimdan, zaman ve 6deme kayitlari tam olarak dogrulanamamistir. Kanun: amfori COC

BSCI PRINCIPLES 13.2 - Based on the satisfactory evidences. there were inconsistencies between the provided time-wage
records and computer-CCTV records. According to the time attendance records the workers had worked max until 21:00
and apprentice workers do not perform overtime practices. As per the provided wage records all the wages are paid through
bank. However, the auditor reviewed the HR computer and found an excel file which contained excessive overtime wages,
daily workers' wages and apprentices' overtime wages records. According to the file at least 20 daily workers in September
2021 and at least 10 daily workers in August 2021 performed at the facility. Afterwards, the management shared payment
records regarding the daily workers. These records also included in and out times of the daily workers. These times appeared
fabricated. All in and all out times were noted same. Moreover, based on the provided time attendance records the juvenile
workers are taken 1 hour 45 minutes for lunch break. However, CCTV records were reviewed on the audit day noticed that the
juvenile workers are taken only 45 minutes for lunch break as other workers. Therefore, working hours and wages could not be
fully verified. Law: amfori COC
BSCI ILKELERI 13.2 - Tatmin edici verilere gére, sunulan zaman-6deme kayitlari ile incelenen kamera-bilgisayar kayitlar
arasinda tutarsizliklar mevcuttur. Sunulan zaman kayitlarina gore ¢alisanlar maksimum aksam 21:00 a kadar calismistir
ve stajyerler hic mesai yapmamigstir. Sunulan 6deme kayitlarina gore tim Ucretler banka yoluyla yapilmaktadir. Ancak
denetci bilgisayar incelemesi yapmis ve fazla mesai 6demeleri, gtinlik¢t 6demeleri, stajyer mesai 6demelerini igeren bir
excel dosyasi bulmustur. Bu excel dosyasina gore, Eylil 2021 de en az 20, Agustos 2021 de en az 10 gunlikgi firmada
calismistir. Daha sonra firma gunlikgulere yapilan 6demeleri denetgi ile paylasmistir. Bu kayitlar ayni zaman gunlukgulerin
giris ¢ikis saatlerini de igeriyordu. Fakat zaman kayitlari gercekgi gérunmuyordu. Tum giris ve ¢ikis saatleri ayni sekilde not
edilmisti. Ek olarak sunulan zaman kayitlarina gore, genc caligsanlara 6gle arasi igin 1 saat 45 dakika sure veriliyordu. Ancak
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denetim glinu kamera kayitlari incelenmistir ve geng calisanin 6gle arasini diger ¢alisanlari gibi 45 dakika olarak kullandigi
gOrtlmustir. Bu bakimdan, zaman ve 6deme kayitlari tam olarak dogrulanamamistir. Kanun: amfori COC
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